
ISO: INTERNATIONAL SCHOLAR & EMPLOYEE 
SERVICES

UNIVERSITY OF ROCHESTER’S J SCHOLAR EXCHANGE VISITOR PROGRAM



TOPICS

 Our Services

 Exchange Visitor Program

 J-1 Nonimmigrant Visa Status

 J-1 Categories

 Eligibility Requirements

 Partnership: Sponsor Responsibilities

 Rules and Bars

 Bringing a J-1: General Considerations

 Steps by step guide and checklist

 Extending a J-1 Scholar

 Immigration-related Questions? Contact ISO



OUR SERVICES
1. Issue immigration documentation required for J-1 and J-2 

nonimmigrant visa statuses.

2. Offer information on adjusting to life and customs in U.S.

3. Immigration support resource: Advising on relevant 
immigration matters.

4. Collaborative team:  Work with scholars and department 
partners to meet U.S. sponsor and exchange visitor 
reporting requirements.

5. Partnership with departments in supporting their scholars.

6. Consultation on visa options for bringing temporary 
nonimmigrant workers and visitors who will engage in 
authorized employment or self-sponsored research 
activities at the University.



“ … T O  I N C R E A S E  M U T U A L  U N D E R S T A N D I N G  B E T W E E N  T H E  P E O P L E  O F  T H E  
U N I T E D  S T A T E S  A N D  T H E  P E O P L E  O F  O T H E R  C O U N T R I E S  B Y  M E A N S  O F  

E D U C A T I O N A L  A N D  C U L T U R A L  E X C H A N G E ;

MUTUAL EDUCATIONAL & 
CULTURAL EXCHANGE ACT OF 

1961

A N D  T H U S T O  A S S I S T  I N  T H E  D E V E L O P M E N T  O F  F R I E N D L Y ,  
S Y M P A T H E T I C ,  A N D  P E A C E F U L  R E L A T I O N S  B E T W E E N  T H E  U N I T E D  
S T A T E S  A N D  T H E  O T H E R  C O U N T R I E S  O F  T H E  W O R L D . ”

T O  P R O M O T E  I N T E R N A T I O N A L  C O O P E R A T I O N  F O R  E D U C A T I O N A L  A N D  
C U L T U R A L  A D V A N C E M E N T

T O  S T R E N G T H E N  T H E  T I E S  W H I C H  U N I T E  U S  W I T H  O T H E R  N A T I O N S  B Y  
D E M O N S T R A T I N G  T H E  E D U C A T I O N A L  A N D  C U L T U R A L  I N T E R E S T S ,  
D E V E L O P M E N T S ,  A N D  A C H I E V E M E N T S  O F  T H E  P E O P L E  O F  T H E  U N I T E D  
S T A T E S  A N D  O T H E R  N A T I O N S ,  A N D  T H E  C O N T R I B U T I O N S  B E I N G  M A D E  
T O W A R D  A  P E A C E F U L  A N D  M O R E  F R U I T F U L  L I F E  F O R  P E O P L E  
T H R O U G H O U T  T H E  W O R L D ;



 Temporary nonimmigrant visa issued to an exchange 
visitor.

 Program sponsors have an allotment of  Certificates of  
Eligibility (Form DS-2019) they can issue to potential 
participants.

 The DS-2019 coupled with other required 
documentation permits the exchange visitor and their 
dependents to schedule an interview at a U.S. embassy 
or consulate abroad to apply for a J-1 visa stamp.

 Once the J-1 (principal) or J-2 (dependent) visa stamp 
is issued, the exchange visitor can enter the U.S. 

 J-1 visa status is intended to provide training and 
experience for the EV; it cannot be used for ordinary 
employment including staff  or tenure track 
appointments. 

WHAT IS THE J-1 
NONIMMIGRANT VISA 
STATUS?



J CATEGORIES

 Au Pair

 Summer Work Travel

 Camp Counselor

 Alien Physician

 Trainee

 Specialistesearch scholar is an 

 Professor 

 Research Scholar

 Short-Term Scholar 

 College and University Student

 Secondary School Student

 Government Visitor

 Teacher



J-1 SCHOLAR ELIGIBILITY AND 
REQUIREMENTS

https://www.iso.rochester.edu/employment/scholars/j-eligibility.html








VS

J EXCHANGE VISITOR RULES AND BARS
HTTPS://WWW.ISO.ROCHESTER.EDU/EMPLOYMENT/SCHOLARS/BARS.HTML
IMMIGRATION - INTERNATIONAL SERVICES OFFICE | UNIVERSITY OF ROCHESTER

2-YR HOME RESIDENCY 
RULE, 212(e)

Ineligible for an H, L, K visa or U.S. permanent 
residency until the scholar has lived in their home 

country for a total of 2 years. 

Waiver option—requires significant time and 
planning.

24 AND 12-MONTH BARS 
ON REPEAT 

PARTICIPATION
Ineligible to participate in an Exchange Visitor 

Program within the J categories of Professor or 
Research Scholar for up to 24 consecutive 

months once the J program ends.

No waiver option.

Short-term scholar category will not become 
subject to bars.

https://www.iso.rochester.edu/employment/scholars/bars.html
https://www.iso.rochester.edu/immigration/residency.html


BRINGING A J-1: 
GENERAL 
CONSIDERATIONS

 Allow 4 months from when ISO receives a complete 
application to the arrival of  scholar.

 J-1 research scholar and professor programs may be 
granted for a period of  up to five years. 

 J-1 short-term scholar programs may be granted for a 
period of  up to six months.

 It is the responsibility of  the hiring department to assist 
the J-1 EV during their program.

 Personal funds may be used to supplement a J-1 and/or 
provide support for J-2 dependents, but may not be used 
to fund the majority of  a J-1 scholar’s program.

 Postdoctoral and visiting faculty appointments only. No 
staff  or tenure-track appointments.





INCOMING AND NEW J-1 SCHOLARS

https://www.iso.rochester.edu/employment/scholars/j-incoming.html






CURRENT J-1 SCHOLARS

https://www.iso.rochester.edu/employment/scholars/j-current.html








H-1B Specialty Occupations



Topics

 What is an H-1B?
 Processing Timeline
 Types of H-1B Petitions
 Hiring Department Requirements
 Labor Condition Application 
 Approval Notices 



H-1B: What is it?
H-1B is a nonimmigrant classification and the 

standard professional "work visa" 
It is specific to:
The employer
The H-1B employee
The job to be performed by the H-1B employee 
Location

The position must meet the definition of a 
“specialty occupation”

www.iso.rochester.edu

http://www.iso.rochester.edu/employment/workers/h1bwork.html


Specialty Occupation: Defined

A “specialty occupation” requires a bachelor’s degree or higher 
in a body of specialized knowledge

The H-1B employee must hold the appropriate degree.



Additional Information
H-1B’s can be issued up to 3 years with the option of 

3 additional years

 2 federal government agencies for every petition:
Department of Labor
USCIS
If outside the U.S. petitions will also include Dept of State (visa 

issuance) and Customs and Border Protection (I-94)

 Cap exempt employer
Higher Ed = UR = cap exempt

Hiring department must pay filling fees



Fees
The current fees to file an H-1B petition:
• Premium Processing $2,500
• H-1B processing fee $460
• Fraud Detection fee $500*

* For initial UR-sponsored H-1B petitions only
• H-4 application fee $370

– For spouse and dependents seeking change of 
status to or extension of H-4 status; Can be paid 
by either the department or the H-1B employee

All checks payable to "U.S. Department of 
Homeland Security."



Processing Timelines



Processing Timelines

ISO Processing Time

H-1B Petition Processing at USCIS

H-1B Receipts and Approval Notices

Visa stamp from a U.S. Consulate



ISO Processing Time

We need to receive all documents six (6) 
months before the H-1B start date

Gives ISO advisor the best chance to 
have an H-1B approved by the 
requested start date



H-1B Petition Processing at USCIS

Change of Status and Consulate 
Notification petitions must be filed with 
premium processing

Extension and Portability petitions may 
be filed with regular processing; 
premium processing strongly 
encouraged



H-1B Receipts and Approval 
Notices

USCIS uses the U.S. Postal Service to 
sends out receipts and approval notices 

Can take two (2) weeks to arrive at the 
ISO.



Visa stamp from a U.S. Consulate
 Allow time for new employee to obtain visa stamp in 

passport

 Worker must make appointment at consulate.

 Needs to bring whole petition packet and approval notice 
to appointment

 Department is responsible for shipping petition packet and 
approval notice to new employee

 New employee is not in H-1B status until s/he is admitted 
to U.S.



H-1B Petition Types 



H-1B Petition Types 

Initial

Change of Status: Inside the U.S.

Consulate Notification: Outside the U.S.

Portability: Hiring an H-1B employee 
already working at another U.S. institution 

Extension



Hiring Department Requirements



ISO Department Questionnaire
All Pages

 Current version is June 2022
Pages 3-6

 Job Description   
Wages 

Page 10
 Department letter in support of the H-1B
 Checks
 Review documents from employee and family (if 

applicable) for completeness 
When complete forward to ISO

https://www.iso.rochester.edu/assets/pdf/Employment/h1bdeptquest


ISO Department Questionnaire

 Job Description (pg. 3):

State in technical and/or layman’s terms if 
possible 

Do not just state that the H-1B employee will be 
doing research/teaching

https://www.iso.rochester.edu/assets/pdf/Employment/h1bdeptquest


ISO Department Questionnaire
Department letter in support of the H-1B (pg. 10)
Brief but thorough
Required education only
Must limit to one or two fields of study
Include dates of work authorization and salary
DO NOT:

• Use the phrase “or related field”
• Just include the required degree (i.e., “Ph.D”) 
• Include preferred degrees 

 Including these three items removes the 
specialty occupation aspect of the H-1B!

https://www.iso.rochester.edu/assets/pdf/Employment/h1bdeptquest


ISO Department Questionnaire

 Checks (pg. 10)
Do not have to be included with questionnaires and 

supporting documents
Checks processed through Account Payable have a 180-day 

(6 month) limit

https://www.iso.rochester.edu/assets/pdf/Employment/h1bdeptquest


ISO Department Questionnaire

When complete forward to ISO (pg.10)

Email advisor with pdf file attachment(s)
Upload to Box
Thru interoffice mail 

https://www.iso.rochester.edu/assets/pdf/Employment/h1bdeptquest


Labor Condition Application (LCA)



Labor Condition Application (LCA)
 Filing an LCA is an essential step in the H-1B process.

 An employer seeking to employ H-1B nonimmigrants 
must file a labor condition application agreeing to 
various attestation requirements and have it certified 
by the Department of Labor (DOL) before a 
nonimmigrant may be provided H-1B status.

 The employer attestations on the LCA are the core of 
both the LCA form and the LCA regulations.



Actual Wage vs Prevailing Wage
 Actual wage is the “wage rate paid by the employer to all 

other individuals within the hiring unit with experience and 
qualifications similar to those of the H-1B.

 Prevailing wage (PW): ISO advisor works with the Department 
of Labor to determine the PW in the Metropolitan Statistical 
Area(s) (MSAs) where the employee will work.

 The University is required by law to pay the H-1B non-
immigrant employee either 100% of the prevailing wage or 
100% of the actual wage, whichever wage is higher.



H-1B Approval Notices



H-1B Approval Notices

I-94: Can be picked up at ISO service desk (no appointment 
needed) or FedEx’ed to worker at department expense
Consulate notification: Department is responsible for shipping 

the approval notice, along with a copy of the petition to the H-
1B to an address provided by the worker.



H-1B APPROVAL NOTICES
I-94 Attached Consulate Notification

H-1B Approval Notices



Email

 Questions or to schedule an appointment (all advising occurs virtually)

 Email advisor directly or scholars@iso.rochester.edu

Call

 +1 (585) 275-2866 between 9AM-12PM and 1PM-4PM on Monday, Tuesday, 
Thursday, Friday 

ISO Service Desk

 Service Desk open 9AM-12PM and 1PM-4PM Monday, Tuesday, Thursday, 
Friday

 For most up-to-date information go to https://www.iso.rochester.edu/

 Located in College Town at 40 Celebration Drive, Suite 1.100

Intercampus Mail

 Box 270446

mailto:scholars@iso.rochester.edu
https://www.iso.rochester.edu/


Thank you

Questions?

www.iso.rochester.edu

http://www.iso.rochester.edu/employment/workers/h1bwork.html
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